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INTRODUCTION: 
Hyosung Corporation, and all entities including Nautilus Hyosung America Inc., Hyosung TNS, Hyosung 
USA and HICO (Hyosung) is committed to protecting public health by conducting our operations and 
activities in an environmentally responsible and sustainable manner.  Blue sky, warm sunshine, clean 
water, cool breezes... Our lives become healthier and richer with the benefits of nature. Hyosung is 
committed to protecting and preserving our precious natural environment with a sense of responsibility. 
Hyosung actively contributes to building a cleaner environment for all through environmental preservation 
activities such as reducing the CO2 and wastewater generated from our production facilities. Furthermore, 
we also actively develop resources and recycling and energy reduction technologies, and actively engage 
ourselves in projects involving the use of new energy sources. 
 

POLICY: 
Hyosung is committed to complying with all applicable laws and regulations.  We recognize that 
reducing and, where possible, eliminating the environmental impacts of our activities is an important 
part of our mission as stewards of public health.  We strive to be a leader in our industry in achieving 
environmental excellence and will work with our employees and other internal and external entities to 
establish and follow principles that will guide Hyosung’s environmental practices. We continue to align 
our Environmental, Social and Governance (ESG) values with strategic business opportunities for our 
clients, employees and communities.  Within our organization, recent transactions from green and social 
bonds to wholistic solutions, underscore our expanding role in supporting the global shift towards a 
greener economy in all of our relationships. 
 
Hyosung is committed to leading the industry in minimizing the impact of its activities on the 
environment.  The key points of its strategy to achieve this are: 

• Minimize waste by evaluating operations and ensuring they are as efficient as possible. 
• Minimize toxic emissions through the selection and use of its fleet and the source of its power 

requirement. 
• Actively promote recycling both internally and amongst its customers and suppliers. 
• Source and promote a product range to minimize the environmental impact of both production 

and distribution. 
• Meet or exceed all the environmental legislation that relates to the Company. 
• Use an accredited program to offset the greenhouse gas emissions generated by our activities. 

 
The Hyosung guiding principles and practices to achieve resource conservation, waste reduction, and 
sustainability overall are summarized below: 
 

• Comply with mandatory requirements and conduct our activities and operate our facilities 
within applicable environmental laws and regulations 

• Conserve energy and other natural resources 
• Encourage employees to use mass transit 
• Reduce, reuse, and recycle to reduce waste  
• Minimize the production of hazardous waste 
• Adopt green procurement practices 
• Ensure all employees complete the environmental awareness training 
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• Continue to review and minimize the impacts of our activities 
 

PROCEDURE 
Energy Conservation  

 
Employees shall: 

 
• Turn off lights when not in use and use natural light when possible. 
• Turn off, not just log off, all computers, terminals, speakers and other office equipment at the 

end of every work day. 
• Turn off your power strip at the end of every work day.  
• Activate the power down features on your computer and monitor to enter into a low-power or 

sleep mode when not in use. 
• Unplug equipment that drains energy even when not in use (e.g., cell phone chargers, fans, 

coffee makers, desktop printers, radios). 
• Use compact fluorescent light bulbs (CFLs) or LED light bulbs in desk lamps as opposed to 

incandescent lights whenever possible. 
• Use the stairs when possible. 
• Utilize videoconferencing and conference calls as an alternative to travel when possible.  
• Limit the use of space heaters. 

 
Reduction of Materials Consumption 
 
Employees shall: 
 

• Avoid using paper by distributing and storing documents electronically. 
• Print and photocopy only what you need and double side your jobs when possible. 
• Tell staff and colleagues that you prefer double-sided documents. 
• Use the back side of old documents for faxes, scrap paper, or drafts. 

 
Reduce Fossil Fuel Consumption and Air Pollution 
 
Employees shall: 
 

• Ride mass transit or other alternative forms of transportation, whenever possible. 
• Use carpools or vanpools, when possible, over single use cars. 
• Telework one day a week, if possible. 

 
Minimize Waste and Increase Recycling  
 
Employees shall: 
 

• Use durable reusable beverage containers, plates, and utensils.  
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• Reduce the amount of toner in documents that will be printed when possible.  
• Print documents in black and white or grayscale whenever possible. 
• Recycle paper, paper products, plastic, binders, folders, catalogs, boxes, bottles, cans, batteries, 

electronics, toner and ink cartridges. 
• Recycle plastic and paper products in accordance with county/city/state or country.   
• Donate used furniture and electronics when able. 

 
Minimize Toxics and Hazardous Waste 
 

• Do not pour toxic or hazardous substances down the drain.  
• Reduce the use of toxic chemicals and use less toxic alternatives wherever possible. 
• Do not use or purchase mercury or mercury-containing equipment, unless approval has been 

obtained.  
• Design experiments, when possible, to use less toxic or hazardous substances. 
• Purchase chemicals in the smallest quantities needed to avoid over-ordering. 
• Dispose of hazardous chemicals appropriately and in accordance with the NIH Disposal Guide 

and other legal requirements.  
 
Commitment to Green Purchasing 
 
Employees shall: 
 

• Purchase copier and printer paper that contains at least 30% post-consumer recycled content.  
• Purchase office supplies and furniture that contain the highest percentage of recycled and non-

toxic content whenever possible. 
• Purchase products that contain biobased content whenever possible. 
• Purchase Energy Star office equipment. 
• Use the Electronic Product Environmental Assessment Tool (EPEAT) to identify computers and 

monitors with environmental attributes and purchase computers and monitors with at least a 
bronze rating.  

TRAINING 

The Company will implement a training program for its staff to raise awareness of environmental issues 
and enlist their support in improving the Company's performance.  

REPORTING 
Report any conduct that you believe to be a violation of this policy to Hyosung’s legal or human 
resources department. Reports may also be made through the Hyosung Ethics hotline.  
 
To report a concern:  
Call:  USA and Canada: (844) 990-0002 
Email: reports@lighthouse-services.com – must include Company name with report 
Fax: (215) 689-3885 
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Employees who fail to report actual or suspected misconduct may be deemed in violation of this policy 
and may be subject to appropriate action by the company.  

DISCIPLINARY ACTIONS 
Hyosung will not tolerate retaliation against an employee for reporting a concern in good faith or for 
cooperating with a compliance investigation, even when no evidence is found to substantiate the report. 

Any violation of this policy may be grounds for disciplinary action, up to and including termination. 
Hyosung and its subsidiaries have the exclusive right to interpret this policy regarding their respective 
employees. 


